mmum STATE INDUSTRIAL nm.ormr SR
- AND INVESTMENT. CORPORATION LIMETED:: . -
unwoe mawam TILAK MARG, JAIPUR - 302 005

No. M’ 361 }37;'1'2-?; B
Januaty 1.5 201_8'
...ms;.s M Coln

) ,I-*mauec {Ruina} anatmwm Gui‘, vide order Nn F: i4(ljFEfRules/Eﬁl‘i'
dated 30% Ocilobér 2017 & F.14i0FE fRules/2013 dated 09.12.2017 hats

. ordered: for' tregting . difference A% Persopal  Pay -undeg Rajnsthan Civil -

; 'Semma (Remsrd Paﬂ Rules, 20&8 {m i1 emplnjrees

" The Boa:d cf I‘)xreciwa i thear memmg held ori 308, November. 2(}1? wde
- itemt Ne. 21 and the 'Vfaﬂ.,lg{,me’:!l ol the Corporation has accorded appmm .

o tveat dilférence ofsum: of pay plus dearness’ -alléwanhce- a!j'owe'd mx_

-personat pay whivh 1310 be: absorbeid n ftgre neréases in Pay, in ce )
Tcases from (1.07.2013 e GLOL20Ie - Due to above: re-valculafion; no
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STRIAL DEVELOPMENT
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BT :
OFFICE ORDER
| ide item : corded
i ir ) ing held 30.11.2017 vide jtern mo. 19 has accor
e e RI o ﬂSér"Ovr;ce -iReviScd Pay Sealel Rule 2008, analogous

The Board of P

- ap oval to amen
. to the State Governm
(i The existing _Schedule—i appcnded
| schedule-l w.e.f 0107 2013, as per
H appendad under

_x_'e»m.

4 the RIICO Employees
ent, as under: g |
. under Ruile 6 substituted by the new
Annemlre—li.

ule 19 substituted py the new

1.
The existing gchedule-] R
schedule-1iL, &s PET Annexu

(i)
bstituied by the new

{iid) fhe existing Schedule-1V appgnded under Rule 19 51
' schedule-TV, s Per Annexure-tV.

2. Tt ing Pay Band, punning Fay pand & Grade Fay appe_nde_d ur}der Schedu-qu}__ in
2. ?ffcfén%ﬁg%e;gs Services (Revised Pay Scale) Rule, 2008 :.analogqus to the._ Statse
(_}ovemment is as follows: - - . _ I .

' » ERISUDE i
“Pay Band Runmng . :

1Pa. Rand |

& 5
PR | 5200-20200
PR | 5200-20200

3. The existing entries at
Scale) Rules 20_08 be subs_t

' Runﬁing-m Revised
Band i Pay Band 1 Grade Pay

Pa
: 2000 T PBA l 5200-20200 ‘
._ 8 5100 | PB-l | 5200:20200 | o 1
4, A new Rule 28 is inserted after R ' oy Baiclined '4 ing
; | after Rule 27 of RHCO B pog Service:
Rules, 2008, analogous to State Government ; as S}W&
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allo : . iined in . these Rules, : .
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SCHEDULE- 1

. B

RUNNING PAY BAND AND GRADE PAYS

Existing Pay Scale Pay Band | Running Pay | Grade Pay | Revised Running Pay | Revised |
o S Band Pay Band ‘Band Grade Pay |
: No. : .
{Prior to 01.07.2013) {w.e.f. 01.07.2013 onwards) ]
1 2 3 4 5 6 | 7
2550-55-2660-60-3200 -18 4750-7440 1300 |PB-1 5200-20200 1700
2610-60-3150-65-3540 -18  14750-7440 ! 1400 |PB-1 1| 5200-20200 1700 -~ |
2650-65-3300-70-4000 -1S 4750-7440 1650 | PB-1 5200-20200 1750
2750-70-3800-75-4400. PB-1 5200-20200 1800 | PB-1 5200-20200 1900
2050-75-4075-80-4475 PB-1 5200-20200 1850 [PB-1  15200-20200 ‘ 2000 !
3050-75-3950-80-4590 PB-1 5200-20200 1900 | PB-1 5200-20200 2400
3200-85-4900 PB-1 5200-20200 2000 | PB-1 5200-20200 | 2400 |
3400-90-5200 PB-1 | 5200-20200 2100 | PB-1 | 5200-20200 2400 |
4000-100-6000 PB-1 5200-20200 2400 [PB-1 | 5200-20200 2800
5000-150-8000 | PB-2 9300-34800 | 3200 |[PB-2  |9300-34800 3600
5500-175-9000 PB-2 9300-34800 - 3600 | PB-2 9300-34800 4200 ]
6500-200-10500 | PB-2 9300-34800 4200 | PB-2 9300-34800 4800
8000-275-13500 PB-3 15600-39100 5400 | PB-3 15600-39100 5400
9000-300-14400 _ PB-3 | 15600-39100 6000 |PB-3 | 15600-39100 6000
10000-325-15200 PB-3_ 15600-39100 6600 | PB-3 15600-39100 6600
12000-375-16500 PB-3 15600-39100 7600 | PB-3 15600-39100 7600
13500-400-17500 PB-3 | 15600-39100 8200 |PB-3 | 15600-39100 8200
14300-400-18300 PB-4 | 37400-67000 8700 | PB-4 37400-67000 8700 ]
16400-450-20000 PB-4 37400-67000 8900 | PB-4 37400-67000




e s

NERATION FOR PROBATION ER: TRAINEE

Existing [ Pay Scale Under RPS 1998 |  Existing Pay | Corresponding] Grade | Grade | Amount of Fixed Corresponding * Grade { Grade | Amountof |
CPay | (Allowed on Successful Fixed Band| Running Pay | Pay Pay | Remurneration {Per Running Pay Band .| Pay Pay Fixed .
Scale Completion of Probation | Remuneration| - Band Nd. - Month) o _ v No. Remuneration |
No. Period) Month (Rs.) w anfromw.ef |

(During _ [ 01.07.2015 |

Probation {On successful completion of Probatien Period (On successful completion of Probation . N

Period) probation period prior 1o welf wefl Period from 01.07.2013 and onwards) f--.i.!lit\i_.

--01.07.2013) . P r106 | 1908 o o o o

ta to -

31,808 | 30.6.13 | o

! 2 3 4 s 6 7 8- 9 10 e 12 13 14 _

! 2550-55-2660-60-3200 2500 -1s | 4750-7440 I 11300 | 3500 | 4850 | PB-1 ] 5200-20500 1700
12 2610-60-3150-65-3540 2550 -Is | 4750-7440 2 1400 | 3600 | 5050 ! BB-T 5206-20200 : . )

3 2650-63-3300-70-4000 2600 -1s | 4750-7440- | 3 1650 | 3650 5300 ) PB-1 | s200:d0206 |5 Tvsg _

4 1 2750-70-38D0-75-4400 2700 PB-1 | 5200-20200 | 4 1800 | 3800 3600 | PB-1 ! 520020200 14 1900 Ry

B 2950-75-4075-80-4475 2900 PB-1 | 5200-20200 | 5 1850 | 4100 | 5900 | PB-j | S200-90200 |5 " Soog T o

6 3050-75-3950-80-4590 3000 PB-1 | 5200-20200 |6 1900 | 4200 6100 | PB-1 | 5200-20206 |9 2400 o

7 ] 3200-85-4900 3150 PB-1 | 5200-202060 | 7 2000 | 4450 6400 | PB-1 | 5200-202086 | 9A 2400 7900

8 3400-90-5200 3350 PB-1 1 5200-20200 | & 2100 | 47006 | 6750 | PB-1 | 5200.30300 | 9B 2400 N

9 4000-100-6000 3950 PB-1 | 5200-20200 |9 2400 | 5550 7900 | PB-1 | 5200-20200 | 10 2800 2950

%A 4500-125-7000 | 4450 PB-1 | 5200-20206 | i0 2800 | 6250 8950 | PB-1{ 5200-20200 | 10A 2800 _

10 5000-150-8000 4950 PB-2 | 9300-34800 | 11 3200 | 6950 10000 | PB-2 | 9300-34800 | 11 3600 1o

11 5500-175-9000 5450 PB-2 | 9300-34800 | 12 | 3600 | 650 11100 | PB-2 | 9300-34800 | 12 4200 13050

12 5500-200-10500 6450 PB-2 | 9300-34800 |13~ | 4300 | 90501 | 13050 | PBS 9300-34800 | 14 4800 ;| 15000 |

12 A 7500-250-12000 7450 PB-2 | 9300-34800 | 14 5400 | 10450 | 15000 | PB-3 | 15600-39100 113 5400 16800

13 8000-275-13500 _ PB-3 | 15600-39100 | 15 3400 | 11150 | 16800 | PB-3 | 15600.39100 | 15 5400 16800

14 9000-300-14400 8950 | PB-3 | 15600-39100 | i6 6000 | 12550 | 18200 | PH-3 | 15600-30100 | 16 6000 | 18200

15 10000-325-15200 9950 _PB-3 | 15600-39100 |17 6000 | 13950 | 20200 | PB-3 | 15600-39100 | 17 6600 20200

16 | 10650-325-15850 10600 | PB-3 | 15600-39100 | 18 6800 | 14850 | 21300 | PB-3 | 15600-39100 | 18 6800 21300

17 11300-350-:6200 11250 PB-3 | 15600-39100 | 19 7200 | 15750 | 22600 | PB-3 | 15600-39100 |19 7200 | 72600

18 12000-375-6500 11950 PB-3 | 15600-39100 | 20 7600 | 16750 | 23950 | PB-1 | 15600-39100 | 20 7600 23950

19 13500-400-_ 7500 13450 PB-3 | 15600-39100 | 21 8200 | 18850 | 26650 | PB-3 | 15600-39100 | 21 2200 26650

\@w



entire period of probation training,

20 14300-400-18300 14250 | PB4 | 37400-67000 | 22 8700 | 19950 | 36900 T PB-4 | 37480-67000 |22 | 8960 | " iseon
21 1.16400-456-20000 16350 _ | PB4 | 37400-67000 | 23 8900 | 22900 | 38900 | PBA | 37400-67000 | 23 3900 “TRoG0 T
(22 18400-500-22400 __ | 18350 | PB4} 37400-67000 |24 110000 | 23700 | 43800 | PB4 | 37400-67006 | 34 10000 43800
Note:- o ‘ |
1. The probationer-trainee shall be entitled only to fixed remuneration as above and he/she will not be entitled to Special
Allowance, Dearness Allowance, House Rent Allowance, City Compensatory Allowance, Washing Allowance or any other
allowance(s) called by whatever name. Similarly, he/she will not be eligible for Bonus and uniform /Liveries:
2. No Travelling Allowance shall be admissible for joining as a probationer-trainee. In case journey on duty, he/she shall be
allowed TA as on tour and in case of transfer only Mileage Allowance and incidental on the basis of fixed remuncration
shall be admissible. In case of transfer only the actual period required for travel will be treated as on duty.
3. Probationer-trainee shall be eligible for Casual Leave of 12 days in a calender year and for period of less than & calendar’
year, it shall be admissible in proportion on the basis of completed months.
4. No deputation allowance shall be admissible to a probationer-trainee, if, deputed to "Foreign Service” for training etc.
S. An existing employee already in regular service shall have an option to opt either for the "fixed remuneration” or the pay in
the running pay band and grade pay (not the scale of his/her new appointment], whichever is beneficial to him/her while
he/she is under probation. After successful completion of probation period, pay may be fixed as per the rule, where such a
- Government servant will get due advantage of being in a regular pay scale, and will get due protection of his/her pay.
6. (i) Probationer trainee shall earn no leave during the period of probation.
(i} ~ Female probationer trainee shall be granted maternity leave as per RIICO Service Rules.
(i) Male probationer trainee shall be granted paternity leave as per RIICO Service Rules.
7. Extra ordinary leave upto 3 months may be sanctioned by the appointing authority to a probationer trainee during the
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SCHEDULE- IV

ENTRY PAY IN THE RUNNING PAY | AND GRADE PAY FOR DIRECT RECRUITS APPOINTED

“ON OR AFTER 01.06.2006 ON SATISFACTORY COMPLETION OF PROBATION PERIOD

| _18S (Rs. 4750-7440) — _ PB-1 (5200-20200) ]
Existing | Existing Grade Pay In | Existing Bevised | Revised Pay In The Revised Basic Pay For
Grade Pay The Running Pay Basic Pay | Grade Pay Running Pay Band Direct Recruits
._ R - Band - ] For Direct -
Recruits T B
- 01.01.2006 to 30.06.2013 w.el. 01.07.2013 - ]
2 3 4 6 7 e 8 ]
1300 47850 - 6050 . S :
1650 4930 6580 1750 - 5200 w 6950 |
: o PB-1 [5200-20200
T Existing - | Existing Grade PayIn | Existing | Revised | Revised Pay In The | Revised Basic Pay m,ow’
Grade Pay The Running Pay Basic Pay | Grade Pay Running Pay Band | Direct Recruits
Band . For Direct :
| . Recruits L !%f
" 01.01.2006 to 30.06.2013 _ _ w.e.f. 01.07.2013 ﬁ
2 | 3 4 (2+3) -6 7 8
1800 5200 7000 1900 5200 7100
| 1850 5490 7340 2000 . 5490 7490
1900 5680 7580 2400 5680 8080
2000 5860 7960 2400 5960 8360
2100 6330 8430 . - 2400 6330 8730 m
2400 7440 9840 2800 7440 10240

4



Existing | Existing Grade Pay In | Existing | maﬁmma ["Revised ﬁm.% o The | Revised Basic Pay For __
Grade Pay “The Running Pay - Basic Pay Grade Pay | Running Pay mmaa Direct Recruits M_
Band For Direct : m
R N _Recruits S A
B 01.01.2006 to 30.06.2013 iu;_xiaii_ T wedf Ol @,Nr 013
2 3 4 (2+3)_ 6 1 7

3200 _ 9300 12500 3600 o 9300

3600 | - 10230 |1 13830 4200 10230
4200 T 12090 T 16290 4800 | 12090

PB-3 Hmmoo-wmﬁoa

Existing | Existing Grdae Pay Existing | Revised Wnﬁmaa ﬁm@ o the | Revised Basic Pay For |-

Grade Pay | In The Running Pay | DBasicPay Grade Pay’ NCSSEW Pay Band Direct Recruits
Band For Direct .
- _ _ mno__ﬁ#m : »
01.01.2006 8 30.06. 2013 | w.el 01.07.2013
2 | ™4 (2+3) 6 i 7 T 8
PB-3 zmooo -39100) | 5400 15600 _ 21000
5400 156Q0 21000 3 | : i )
6000 16740 22740 | 6000 16740 - 22740 ~
6600 18600 25200 6600 18600 25200 B
6800 16810 26610 6800 | 19810 ! 26610 a
7200 21020 28220 7200 21020 | 28220
7600 52320 | 29920 | 7600 _ 22320 | 29920
78200 | 25110 T 33310 | 8200 25110 | T 33310




PB-4 (37400-67000)
Existing Existing Grdae Pay Existing Revised | Revised Pay In The | Revised Basic Pay For |
Grade Pay | In The Running Pay | Basic Pay | Grade Pay | Running Pay Band Direct Recruits
Band For Direct
01.01.2006 to 30.06.2013 w.e.f. 01.07.2013
2 . 3 4 {2+3) 6 7 8

8700 37400 46100 8700 37400 46100

.. 8900 39690 - 48590 8900 396%0 48590




| RAJASTHAN SYATE INDUSTRIAL DEVELOPMENT
ST Ne AT (9)98/2017
| June; gy 2018

" _RHCO  Employees Services (Révised ~Pay ‘Scale)  Rules, 2017 have  beer -
“promiulgated with effect from 01.01.2016 vide Office. Order No. A:1(9)93/2017
dated 15.01.2018. The Rules 8 and 9 of these rules provide for exercise of option -

" within three months from 15.01.2018.

o ._'I_t.-'h'ap'léepn d_ec:%iééd by ﬁé:m_ﬁﬁag¢ﬁent_'of tht-Cofporéﬁpn' thét thoae Cbrpomﬁén .
~ -Employees who could net exercise option within the time Hmit preseribed under .
. “Rage9{}} and in terms of provisions contairied in:sub-rule (31i) and (4) of Rule 9,

_they were deemed ‘to_have exercised option for revised' pay.scales 2017 w.e.f.

01,01.9016, which might have resulted in a recurring disadvantageous position.

©. Lilkewise some of the “Corporation Employees has exerciséd option-incorrectly -
- without vndérstanding the proper implications of the rules governing fixatiort of .
1 pay. The exercise’ of such incorrect op ign has put them to recurring financial '

' herefore, it has been decided that all Corporation Employees may be permitted
“ to exercise option/re-option under Rule 8 and 9 of the aforesaid rules withifi

o -thtee months from the date of issue-of this Circular,
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